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Abstract: 

From an early age, students should be encouraged to develop the psychological 

attributes that will serve them well in their future professional careers. Previous 

literature indicates a positive correlation between academic motivation and students' 

career adaptation. Accordingly, this study postulates a positive correlation between 

intrinsic and extrinsic motivation and students’ career adaptability, as well as a 

negative correlation between amotivation and students’ career adaptability. This 

quantitative study employs a convenience survey approach to collect cross-sectional 

time data. The motivation and career adaptation scales were employed to collect the 

data, which were then subjected to analysis using Spearman correlations. The 

results of the first hypothesis indicate a positive and significant correlation between 

intrinsic (rho = .60) and extrinsic (rho = .52) motivation with career adaptation, 

with a sufficiently large correlation load. The study revealed a negative and 

significant correlation (rho = -.13) between amotivation and career adaptability, as 

predicted by the second hypothesis. The study also outlines its limitations and offers 

recommendations for future research.. 
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1. Introduction 

The unemployment rate for individuals aged 15 and above in Indonesia is 4.82%, or 

approximately 7.20 million people in 2024 (BRS, 2024). This phenomenon can be attributed to a 

multitude of factors, both intrinsic (individual) and extrinsic (external). However, before the term 

"unemployment" is applied, it is necessary to identify the nature of the problem. A review of the 

mentality of high school students is necessary to prepare them for their professional careers. 

Educational statistics data indicate that 30.22% of students graduating from high school in 2023 are 
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of productive age. Consequently, the unemployment rate in Indonesia is likely to be greater than 

what has been reported. Consequently, high school students who are still teenagers must assess their 

mental state in order to anticipate their future professional careers. 

 Adolescence is a period of life during which individuals must confront a number of challenges 

in order to gain a sense of identity, self-awareness, and future direction (Santrock, 2012). However, 

it is often observed that students lack academic motivation during this developmental period. It is 

evident that academic motivation is of significant importance, as it aligns with the desired learning 

outcomes. These outcomes can subsequently inform the development of activities and initiatives that 

can direct and maintain persistence in learning (Meyshera & Hamdan, 2023). A student who is able 

to maintain persistence in learning is more likely to be able to identify their life purpose as a student 

and to plan their future life journey. 

 In general, upon completion of their secondary education, students will likely pursue further 

professional development. Nevertheless, a significant number of companies will select prospective 

employees who demonstrate a high degree of career adaptability. Small to medium-sized companies 

are less likely to invest in employee training and development due to the higher costs and time 

constraints involved, as well as concerns about the effectiveness of such programs for the company. 

Conversely, large companies will undoubtedly demand higher standards. Consequently, prospective 

employees who lack the requisite career adaptability will be unable to compete for positions within 

the company. 

 Career adaptation is defined as the psychosocial resources that enable individuals to cope with 

changing work and working conditions. This involves the capacity to adapt to changing tasks, 

engage in continued self-learning, and regulate one's career direction (Savickas & Savickas, 2017). 

Adaptable individuals are prepared to anticipate and respond to undesirable situations, and they are 

able to identify and pursue alternative possibilities (Fang et al., 2018). Career adaptation is a crucial 

aspect of the process of adjusting to new rules, colleagues, and work environments (Savickas et al., 

2009). In the absence of such preparation, the individual may develop an apathetic attitude, become 

unable to make decisions, exhibit unrealistic expectations, and hinder their own career advancement 

(Savickas & Porfeli, 2012). Moreover, examining students' career adaptability is crucial because it 

serves as a form of preparation for the world of work, which will ultimately foster self-confidence 
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and well-being in students (Hirschi, 2009). Career adaptability is a crucial factor in high school 

students' career development, and it is closely associated with academic achievement (Wang et al., 

2024). Moreover, the academic environment exerts a significant influence on students' academic 

adaptability (Wang et al., 2023). Moreover, students are able to explore careers when they have 

career adaptation (Kou et al., 2024). 

 In addition, it is well established that students' motivation is correlated with the manner in 

which they adapt. Motivation is not only necessary in an academic context, but also in a broader 

context. The existing literature indicates that students who are motivated are more likely to adapt to 

their environment (Wijoyo et al., 2023). Students who exhibit a strong desire to succeed 

academically tend to exhibit higher levels of career concern, curiosity, and self-confidence (Shultz, 

2017). Consequently, students who demonstrate career adaptability are more likely to encounter 

positive opportunities in their work context (Konstam & Celen-Demirtas, 2015). 

 Academic motivation serves to foster passion and enthusiasm for learning, thereby encouraging 

students to dedicate their full attention to achieving their academic goals (Wahyuni, 2010). At least, 

motivation is divided into intrinsic, extrinsic, and amotivation (Trinoval et al., 2018). An individual 

with good motivational qualities is driven by their own desires, while poor motivation is determined 

by external factors (Deci & Ryan, 2000). Students who are intrinsically motivated will exhibit 

greater adaptability and satisfaction in the academic setting. Conversely, students who receive 

external encouragement tend to exhibit less adaptive behavior and perform at a suboptimal level 

(Vansteenkiste et al., 2009). Intrinsic motivation is a significant factor for students (Sobur, 2003). 

However, this does not negate the importance of extrinsic motivation, given the dynamic nature of 

students' circumstances and the prevalence of challenges in the learning environment (Sardiman, 

2012). 

 Although the work and academic contexts differ, students who are intrinsically motivated will 

exhibit a high level of curiosity and autonomy. In contrast, those who are extrinsically motivated will 

find it easier to complete their work because they are influenced by their environment. An 

independent mental state is of great importance in today's world of work, as it greatly increases the 

likelihood that those who are independent will be able to adapt to their work environment after 

graduating from school. 
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 Consequently, based on this phenomenon and the existing literature, it can be posited that there 

is a correlation between academic motivation and student career adaptation. This is because it is 

assumed that when students are motivated, they have a strong desire to succeed academically and a 

level of concern for their career. . The following hypothesis is therefore proposed: H1: There is a 

positive relationship between motivation and career adaptation. H2: There is a negative relationship 

between amotivation and career adaptation. 

 

2. Method 

Procedure 

 Prior to the commencement of data collection, this research received ethical approval from the 

Faculty of Psychology, Medan Area University. The data were collected cross-sectionally using both 

print and digital scales. The printed scale is distributed by an enumerator, who then administers it to 

convenience students. Each sample has consented to the informed consent document that has been 

prepared, and each respondent acts as a volunteer in responding to the scale that has been provided. 

The data was collected actively for a period of two weeks, as no further significant additions were 

made after that point. 

 

Participants 

 The convenience sample consisted of 151 students from the Kartika Medan school. The 

majority of students were women (74%) and men (26%). The majority of students did not participate 

in extracurricular activities (72%), while a minority participated in extracurricular activities (28%) at 

their school. The sample from Kartika Middle School consisted of 10 students, with grades 7 

(0.66%), 8 (3.97%), and 9 (1.99%) represented. The sample from Kartika High School consisted of 

141 students, with grades 10 (25.17%) and 11 (23.18%) being the most represented. The sample 

from Kartika High School consisted of 12 students, representing 45.03% of the total sample. The 

mean age of the sample is 16.21 years, with the majority of respondents identifying as Muslim 

(89.40%) and Christian (10.60%). 

 

Measurement 

 The Academic Motivation Scale (AMS) from Natalya (2018) is employed to assess students' 

academic motivation. The scale comprises three factors that collectively represent motivation. The 
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first factor, intrinsic motivation, comprises seven items, with the item "I feel pleasure and 

satisfaction when learning new things" serving as an illustrative example. The second factor, 

extrinsic motivation, comprises six items, with the item "So that I can get a prestigious job later" 

serving as an illustrative example. The third factor, amotivation, comprises two items, with the item 

"I don't know; I feel that school is just a waste of time" serving as an illustrative example. The scale 

comprises six response options, ranging from "strongly disagree" to "strongly agree." At the outset of 

the scale, students will be instructed to engage in a guided imagery exercise, wherein they are 

encouraged to reflect on their academic experiences thus far and to read each item of the 

questionnaire in the order presented. The exercise begins with the following prompt: "In general, I 

do this because..." All reliability coefficients for each factor exhibit a Cronbach's alpha value of 

greater than 0.70 (Natalya, 2018). 

The Career Adaptability Scale (CAAS) developed by Khairunnisa et al. (2021) is employed to 

assess students' career adaptability abilities. The CAAS measuring tool is comprised of four factors: 

concern (α= .799), control (α= .746), curiosity (α= .798), and confidence (α= .815). It has been 

reported to have a fit model. The CAAS measuring instrument comprises 24 items, with each item 

rated on a Likert scale from 1 (least strong) to 5 (strongest) (Khairunnisa et al., 2021). The data will 

be subjected to correlation analysis, with those items that do not complete the provided scale being 

excluded. In general, all data will be analyzed with the assistance of JASP computer software. 

 

3. Results 

In terms of descriptive value, intrinsic motivation is of greater importance than extrinsic 

motivation. In contrast, amotivation is of low value, as it is derived from only two items. Similarly, 

the consistency of the constructs of intrinsic and extrinsic motivation is reliable, whereas amotivation 

is still inconsistent due to the limited number of items. 

 

Table 1. Descriptive analysis 

 
Mean SD α p Skewness (SE) Kurtosis (SE) 

Intrinsic 34.15 5.84 .83 <.001 -1.044 (0.197) 1.353 (0.392) 

  Male 34.95 4.79     

  Female 33.86 6.17     
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Extrinsic 31.29 4.96 .80 <.001 -1.605 (0.197) 2.882 (0.392) 

  Male 31.93 3.57     

  Female 31.06 5.37     

Amotivation 4.83 2.58 .29 <.001 0.594 (0.197) -0.190 (0.392) 

  Male 5.20 2.59     

  Female 4.70 2.57     

Career adaptability 101.46 14.82 .94 <.001 -1.286 (0.197) 2.578 (0.392) 

  Male 102.85 12.59     

  Female 100.95 15.57     

*p= significan, SD= standard deviation, SE= standard error, α= cronbach alpha 

 

The mean score for men was higher than that for women across all constructs, with men also 

demonstrating higher levels of amotivation. Conversely, women exhibit lower levels of amotivation, 

indicating that they are more motivated in their academic pursuits than men. However, it is important 

to note that inconsistencies do occur. 

 

Table 2. Correlation between constructs 

  
1 2 3 4 

1. Intrinsic rho — 

   2. Extrinsic rho 0,56*** — 

  3. Amotivation rho -0,22** -0,22** — 

 4. Career adaptability rho 0,60*** 0,52*** -0,13 — 
* p < .05, ** p < .01, *** p < .001, r= pearson, rho= spearman 

 

The data exhibits a non-normal distribution, as evidenced by the results of the skewness, 

kurtosis, Q-Q plot, and Shapiro-Wilk analysis. Spearman correlation analysis was therefore 

conducted to examine the relationship between intrinsic, extrinsic, and amotivation motivation and 

career adaptation. The results of the analysis indicate a positive and statistically significant 

relationship between intrinsic and extrinsic motivation and career adaptability. Similarly, the 

correlation between amotivation and intrinsic and extrinsic motivation is negative. Nevertheless, the 

correlation between amotivation and career adaptation is known to have a negative and insignificant 

correlation with a small correlation value. Meanwhile, the largest correlation value was observed in 

the relationship between intrinsic motivation and career adaptation, which was followed by the 

correlation between extrinsic motivation. 
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4. Discussion 

The results of this study reject the null hypothesis and the second hypothesis. This implies that 

in the context of students, it can be guaranteed that those who are academically motivated will also 

be able to adapt to careers after graduation. These results align with previous research findings which 

indicate that successful adaptation can occur when individuals possess drive and are able to respond 

to situations (Tolentino et al., 2014). Indeed, the process of individual adaptation to their work 

environment is heterogeneous, with some individuals exhibiting rapid adaptation and others 

exhibiting prolonged adaptation. For those who adapt rapidly, the process has a positive effect on 

health (Tangkudung, 2014). This is also consistent with the findings that students who are motivated 

are likely to experience positive effects on their mental health. Career adaptability is contingent upon 

student motivation. The greater the intrinsic motivation of an individual, the more likely it is that 

they will exhibit strong behavioural adaptations to their job or environment. 

The inclination to adapt to the demands of the professional world is likely to manifest during the 

high school years. Individuals will endeavor with considerable effort to achieve exemplary 

performance at work (Ena & Djami, 2020), a phenomenon that is consistent with students in an 

academic context. In addition, extrinsic motivation may also be beneficial, as encouragement from 

the workplace will ultimately require students to work optimally (Nawawi, 2011). Extrinsic 

motivation necessitates the involvement of an external factor to facilitate adaptation to the prevailing 

context (Gagne & Deci, 2005). Therefore, it can be formed with the support of colleagues, who can 

provide comfort and encourage the desire to work well (Han & Rojewski, 2015). Conversely, the 

findings of this study indicate that when students lack motivation during their academic year, their 

likelihood of successfully adapting to their future careers is diminished. 

Thus, any work context will encourage students to remain optimally adapted in the future 

(Karatepe & Olugbade, 2016). Similarly, family is also part of students' extrinsic motivation (Tian & 

Fan, 2014), and social support from family, friends, and teachers helps students prepare for careers 

and make the transition from school to work (Han & Rojewski, 2015). 

5. Conclusion 

The findings indicate that students who are academically motivated have the potential to adapt 

well to future careers. Thus, upon graduation, students with academic motivation are more likely to 
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adapt well to their future professional careers. Conversely, students who lack motivation are more 

likely to experience difficulties in adapting to their future careers. 

One limitation of this study is the relatively small sample size, which was selected using 

probability sampling. Consequently, these findings cannot be extrapolated to a larger population. 

Consequently, further research must collect data with a sample size that aligns with the 

recommendations set forth by statistics. Furthermore, the correlation should be expanded to include 

other variables in order to provide a more comprehensive framework for preventive actions for 

students in the context of the world of work. It is evident that this research will prove invaluable in 

the educational context, enabling the improvement of mental conditions with a view to enabling 

students to flourish in the global competitive environment. 

 

 

 

Bibliography 

BRS. (2024). Keadaan ketenagakerjaan Indonesia Februari 2024. Badan Pusat Statistik. 
https://www.bps.go.id/id/pressrelease/2024/05/06/2372/tingkat-pengangguran-terbuka--tpt--
sebesar-4-82-persen-dan-rata-rata-upah-buruh-sebesar-3-04-juta-rupiah-per-bulan.html 

Deci, E. L., & Ryan, R. M. (2000). The " What " and " Why " of Goal Pursuits : Human Needs and the Self-
Determination of Behavior. Psychology Inquiry, 11(4), 227–268. 
https://doi.org/10.1207/S15327965PLI1104 

Ena, Z., & Djami, S. H. (2020). Peranan motivasi intrinsik dan motivasi ekstrinsik terhadap minat 
personel BHABINKAMTIBMAS Polres Kota Kupang, [The role of intrinsic motivation and extrinsic 
motivation in the interest of BHABINKAMTIBMAS Kupang City Police personnel]. Jurnal Among 
Makarti, 13(2), 68–77. http://dx.doi.org/10.52353/ama.v13i2.198 

Fang, W., Zhang, Y., Mei, J., Chai, X., & Fan, X. (2018). Nurse education today relationships between 
optimism , educational environment , career adaptability and career motivation in nursing 
undergraduates : A cross- sectional study. Nurse Education Today, 68(September), 33–39. 
https://doi.org/10.1016/j.nedt.2018.05.025 

Gagne, M., & Deci, E. (2005). Self-determination theory and work motivation. Journal of Organizational 
Behavior, 26(4), 331–362. https://doi.org/10.1002/job.322 

Han, H., & Rojewski, J. W. (2015). Gender-specific models of work-bound korean adolescents ’ social 
supports and career adaptability on subsequent job satisfaction. Journal of Career Development, 42(2), 
149–164. https://doi.org/10.1177/0894845314545786 

https://www.bps.go.id/id/pressrelease/2024/05/06/2372/tingkat-pengangguran-terbuka--tpt--sebesar-4-82-persen-dan-rata-rata-upah-buruh-sebesar-3-04-juta-rupiah-per-bulan.html
https://www.bps.go.id/id/pressrelease/2024/05/06/2372/tingkat-pengangguran-terbuka--tpt--sebesar-4-82-persen-dan-rata-rata-upah-buruh-sebesar-3-04-juta-rupiah-per-bulan.html
https://doi.org/10.1207/S15327965PLI1104
http://dx.doi.org/10.52353/ama.v13i2.198
https://doi.org/10.1016/j.nedt.2018.05.025
https://doi.org/10.1002/job.322
https://doi.org/10.1177/0894845314545786


Proceedings of International Conference On Psychology And 

Multidisciplinary Behavioral Studies (MICOPSY 2024) 

UNIMAL, October 11-12, 2024  

Vol. 1 No. 1 (2024) : hal 47-56  
 

 
 

 

55 

Proceeding of MICOPSY 2024 

 

 

Hirschi, A. (2009). Career adaptability development in adolescence : Multiple predictors and effect on 
sense of power and life satisfaction. Journal of Vocational Behavior, 74(2), 145–155. 
https://doi.org/10.1016/j.jvb.2009.01.002  

Karatepe, O. M., & Olugbade, O. A. (2016). The effects of work social support and career adaptability on 
career satisfaction and turnover intentions. Journal of Management & Organization, 23(3) 337-355. 
https://doi.org/10.1017/jmo.2016.12 

Khairunnisa, N. N., Kadiyono, A. L., & Witriani. (2021). Analisis properti psikometri career adapt-ability 
scale pada siswa sekolah menengah kejuruan (SMK), [Analysis of the psychometric properties of the 
career adapt-ability scale in vocational high school (SMK) students]. Psikologika: Jurnal Pemikiran Dan 
Penelitian Psikologi, 26(2), 303–318. https://doi.org/10.20885/psikologika.vol26.iss2.art5 

Konstam, V., & Celen-demirtas, S. (2015). Career adaptability and subjective well-being in unemployed 
emerging adults : A promising and cautionary tale. Journal of Career Development, 42(6), 1–15. 
https://doi.org/10.1177/0894845315575151 

Kou, Q., Mohd Rasdi, R., Muhamad Nasharudin, N. A., Md Rami, A. A., Cao, P., & Umar Baki, N. (2024). 
Does fit perception influence career exploration in a relational context? The mediating role of career 
adaptability. European Journal of Training and Development, 48(3/4), 318–333. 
https://doi.org/10.1108/EJTD-04-2022-0050 

Meyshera, V. A., & Hamdan, S. R. (2023). Studi kausalitas : pengaruh motivasi akademik terhadap 
kematangan karir, [Causality study: the influence of academic motivation on career maturity]. Bandung 
Conference Series: Psychology Science, 3(1), 541–549. https://doi.org/10.29313/bcsps.v3i1.5780 

Natalya, L. (2018). Validation of academic motivation scale: short indonesian language version. ANIMA 
Indonesian Psychological Journal, 34(1), 43–53. https://doi.org/10.24123/aipj.v34i1.2025 

Nawawi, H. (2011). Manajemen sumber daya manusia untuk bisnis yang kompetitif, [Human resource 
management for competitive business]. Gajah Mada University Press. 

Santrock, J. W. (2012). Life Span development: Perkembangan masa hidup jilid I, [Life Span 
development: Life span development volume I]. (B. Widyasinta, Penerj.). Penerbit Erlangga. 

Sardiman. (2012). Interaksi dan Motivasi Belajar Mengajar, [Teaching-Learning Interaction and 
Motivation]. PT. Raja Grafindo Persada. 

Savickas, M. L., Nota, L., Rossier, J., Dauwalder, J. P., Eduarda, M., Guichard, J., Soresi, S., Esbroeck, R. V, & 
Vianen, A. E. M. V. (2009). Life designing : A paradigm for career construction in the 21st century. 
Journal of Vocational Behavior, 75(3), 239–250. https://doi.org/10.1016/j.jvb.2009.04.004  

Savickas, M. L., & Porfeli, E. J. (2012). Career adapt-abilities scale : Construction , reliability , and 
measurement equivalence across 13 countries. Journal of Vocational Behavior, 80(3), 661–673. 
https://doi.org/10.1016/j.jvb.2012.01.011

https://doi.org/10.1016/j.jvb.2009.01.002
https://doi.org/10.1017/jmo.2016.12
https://doi.org/10.20885/psikologika.vol26.iss2.art5
https://doi.org/10.1177/0894845315575151
https://doi.org/10.1108/EJTD-04-2022-0050
https://doi.org/10.29313/bcsps.v3i1.5780
https://doi.org/10.24123/aipj.v34i1.2025
https://doi.org/10.1016/j.jvb.2009.04.004
https://doi.org/10.1016/j.jvb.2012.01.011


Proceedings of International Conference On Psychology And 

Multidisciplinary Behavioral Studies (MICOPSY 2024) 

UNIMAL, October 11-12, 2024  

Vol. 1 No. 1 (2024) : hal 47-56  
 

 
 

 

56 

Proceeding of MICOPSY 2024 

 

 

Savickas, Mark L, & Savickas, S. (2017). Vocational Psychology, Overview. In Reference Module in 
Neuroscience and Biobehavioral Psychology. Elsevier. https://doi.org/10.1016/B978-0-12-809324-
5.05746-1 

Shultz, N. L. (2017). Crossing the finish line: Career adaptability and its relationship to athletic identity, 
academic motivation, and role conflict for Division I student-athletes [University of Minnesota]. 
https://hdl.handle.net/11299/188941 

Sobur, A. (2003). Psikologi Umum, [General psychology]. Pustaka Setia. 

Tangkudung, J. P. M. (2014). Proses adaptasi menurut jenis kelamin dalam menunjang studi 
mahasiswa FISIP Universitas Sam Ratulangi, [The adaptation process according to gender in 
supporting the studies of FISIP students at Sam Ratulangi University]. Acta Diurna, 3(4), 1–11. 
Retrieved from https://ejournal.unsrat.ac.id/v3/index.php/actadiurnakomunikasi/article/view/6225 

Tian, Y., & Fan, X. (2014). Adversity quotients , environmental variables and career adaptability in 
student nurses. Journal of Vocational Behavior, 85(3), 251–257. 
https://doi.org/10.1016/j.jvb.2014.07.006 

Tolentino, L. R., Raymund, P., Garcia, J. M., Nhat, V., Lloyd, S., Restubog, D., Bordia, P., & Plewa, C. (2014). 
Career adaptation : The relation of adaptability to goal orientation , proactive personality , and career 
optimism. Journal of Vocational Behavior, 84(1), 39–48. https://doi.org/10.1016/j.jvb.2013.11.004 

Trinoval, Z., Sari, R., & Nini. (2018). Motivasi intrinsik dan ekstrinsik dalam meningkatkan aktivitas 
belajar peserta didik pada bidang studi quran hadis di MAN Lubuk Alung Kabupaten Padang Pariaman, 
[Intrinsic and extrinsic motivation in increasing students' learning activities in the field of Quran and 
Hadith studies at MAN Lubuk Alung, Padang Pariaman Regency]. Tarbiyah Islamiyah: Jurnal Ilmiah 
Pendidikan Agama Islam, 8(1). https://doi.org/10.18592/jtipai.v8i1.2143. 

Vansteenkiste, M., Soenens, B., Sierens, E., Luyckx, K., & Lens, W. (2009). Motivational profiles from a 
self-determination perspective : The quality of motivation matters. Journal of Educational Psychology, 
101(3), 671–688. https://doi.org/10.1037/a0015083 

Wahyuni, E. N. (2010). Motivasi dalam Pembelajaran, [Motivation in Learning]. UIN-Malang Press. 

Wang, N., Yan, Z., Cheng, D., Ma, X., & Wang, W. (2024). Career adaptability and academic achievement 
among chinese high school students: A person-centered longitudinal study. Journal of Youth and 
Adolescence, 53(3), 718–731. https://doi.org/10.1007/s10964-023-01884-6 

 
Wang, T., Zhang, Y., Wang, J., Miao, H., & Guo, C. (2023). Career decision self-efficacy mediates social 
support and career adaptability and stage differences. Journal of Career Assessment, 32(2), 264–282. 
https://doi.org/10.1177/10690727231189466 

Wijoyo, E. B., Novitasari, D., & Hasan, R. (2023). Motivasi belajar dan adaptasi siswa pondok pesantren, 
[Learning motivation and adaptation of Islamic boarding school students]. Jurnal Penelitian Kesehatan 
Suara Forikes. 14(1), 162–165. https://doi.org/10.33846/sf14134 

https://doi.org/10.1016/B978-0-12-809324-5.05746-1
https://doi.org/10.1016/B978-0-12-809324-5.05746-1
https://hdl.handle.net/11299/188941
https://ejournal.unsrat.ac.id/v3/index.php/actadiurnakomunikasi/article/view/6225
https://doi.org/10.1016/j.jvb.2014.07.006
https://doi.org/10.1016/j.jvb.2013.11.004
https://doi.org/10.18592/jtipai.v8i1.2143
https://doi.org/10.1037/a0015083
https://doi.org/10.1007/s10964-023-01884-6
https://doi.org/10.1177/10690727231189466
https://doi.org/10.33846/sf14134

